The paper notes that unemployment among young professionals is one of the most important problems in Kazakhstani society. The youth unemployment rate in Kazakhstan is very high. During the economic crisis, youth becomes the most
As a result, invested finances for their education are not justified. There is also a reluctance of employers to hire university graduates without work experience, because they believe that they lack practical skills and professional competencies. Therefore, the relevance of research is that it is necessary to look for new ways to solve the problem regarding the use of youth labour at the current level of economic development. 
Results And Discussion
The problem of personnel is the According to the results of the survey, it turned out that the very first obstacle to youth employment today is the "lack of work experience"; this factor is important in the life of young graduates. The factor "mismatch of the profession with the desired job" is also an important obstacle for young people.
It is known that in our society there are differences in the preferences of young people and the chosen specialties. Due to lack of funds, school graduates cannot get the desired profession, a large number of young people study in specialties for which state grants are allocated. But, they, in turn, don't want to work in their specialty. "Lack of acquaintances" is the third factor hindering youth employment. Note that almost in all our studies, we observed that factors such as the lack of "friends", the lack of "financial capability" always come to the fore. The survey also addressed the problem of "lack of knowledge and qualifications." We explain this factor with the following example. For example, when a young specialist visits workplaces, he/she is asked several questions during an interview. The employer asks, "Do you have any work experience?", "What can you give our company?", "What are you safe for?". This is understandable, that it is beneficial for every employer to get a person who knows the job. Moreover, the big problem is that in the university the applied knowledge in the training of future personnel is not sufficiently developed [5] . Formal student practice causes various problems.
Employers also noted that they are looking for the right workers with the help of numerous resources (through private labour exchanges, through Our study showed that due to the lack of practice and special training, 
Conclusions

